
12/NEWS www.bcgeu.ca      November 2002

The B.C. government’s plan to
break up the world-renowned
Open Learning Agency (OLA),

dispersing programs to other
institutions and privatizing im-
portant services, will be an expensive
exercise that offers no new

educational benefits to students,
according to the BCGEU.

“The BCcampus plan introduced by
Advanced Education Minister Shirley
Bond appears to be a repackaging of
the identical services already
economically and efficiently provided
by OLA,” said George Heyman,
BCGEU president.

“As OLA graduates across B.C.
know, the supposedly ‘new
technology’ services Bond claims will
be delivered under the BCcampus

moniker have been pioneered and
provided by OLA for years.

“For example, it is truly
astonishing that the Ministry would
claim that one of the new services
Campusbc will offer is the ability for
students to earn post-secondary
degrees through on-line courses. In
fact, OLA already does this,” Heyman
observed.

“The BCcampus plan offers more
questions than answers,” Heyman
said. “I conclude that the only new
things the Minister is offering are
instability and disruption to the post-
secondary distance education system
at a time when students and staff
most need stability and support.”

Heyman also questioned why the
education professionals who have
long developed and provided OLA’s
cutting edge programs have not been
invited to sit on the implementation
steering committee that will oversee
the transition of OLA programs to the
new system. Private industry, post-
secondary institution presidents and
student representatives have been

Changes to Open Learning Agency unnecessary
appointed to the committee.

The 350 BCGEU members at OLA
include course developers, program
coordinators, printshop workers,
warehouse workers, facilities

personnel, registration personnel,
education advisors, employment
counsellors, skills centre instructors,
computer technicians, analysts,
programmers, librarians, and more.

American health care
problems coming to Canada?
By Lorene Oikawa

The images flicker across the
television at the front of the

conference room. The audience sits
quietly, intently watching a scene
with actress Laura Dern.

Dern portrays a doctor for an
American for-profit health company
and she has just denied a life-saving
transplant operation. Her colleagues
applaud her decision, congratulating
her on saving the company half-a-
million dollars for the reallocation
of resources.

It’s a familiar scenario across the
U.S. and according to one doctor
may soon be coming to Canada if
the premier has his way.

Linda Peeno, the doctor who blew
the whistle on the American HMOs
(Health Maintenance Organ-
izations) who deny benefits to
thousands of patients, tells the
crowd at the Sheraton Guildford on
October 24 that she heard the
premier’s announcement of a P3
(public private partnership). Peeno
was on a speaking tour co-sponsored
by the BCGEU and the B.C. Nurses
Union.

She disputes Campbell’s claim that
it will provide a return to
investment, and won’t cost Can-
adians anything.

Peeno says the opposite is true:
“There will be a huge cost and an
increase in harm to patients.”

“Privatizing a little bit is like being
a little bit pregnant,” she said.

The focus of the “managed care”
system is to minimize loss and
maximize profits.

Peeno provided this same message
to the Romanow Commission in
May of this year.

She asks the audience to imagine
a funnel with a large opening on top.
She says this is the money that the
company is collecting and the small
opening at the bottom is what is
spent on patient care.

And then the companies start
adding filters to reduce what is

coming out. She explains that the
filters are in the form of tightened
criteria, i.e., reducing what will be
covered. The company makes the
decisions on what they consider is
medically necessary.

Even non-profit HMOs are not
immune. Peeno explains that when
people start to adopt business terms
(describing patients as consumers) our
culture and value systems are
changed. “Patients aren’t people; we’re
all widgets.”

During an emotionally charged
question and answer period, members
of the community including nurses
and support workers shared their
experiences and described the plight
of many patients including seniors.
One nurse was visibly distressed as she
described “diversion.” “I had to send
someone 45 minutes away because the
CEO says no overtime.”

Peeno emphasizes the need to speak
up. “We have to work at making
stories heard and collected. Stories
affect us on a gut level. That’s what
stories can do.”

The scene with Laura Dern is a true
story, based on Peeno’s experiences.
Peeno says at the end of that
particular day she was leaving her
office when she saw a modern-art
sculpture being installed in the marble
entrance of the building. A colleague
comments that the new sculpture costs
half-a-million dollars.

That moment, says Peeno, was her
“first bolt of reality.”  She denied a
heart transplant to save the company
money only to find out that the
company was spending just as much
money on a sculpture for their opulent
post-modern building.

Later, the doctor would find out
that the sculpture actually cost $3.8
million.

Peeno met with community
members in Vancouver, Kelowna,
Victoria, and Burnaby, before her final
engagement in Surrey.

Lorene Oikawa is Second Vice-chair of
Local 604.

BED CLOSURES have come to dominate health care issues in B.C. These “beds” were
part of the demonstration in Penticton  against the Liberals.

BCGEU 2003
STUDENT SCHOLARSHIPS

The BC Government and Service Employees’ Union is offering twelve
$1,000.00 scholarship awards to students who are BCGEU members or
relatives of BCGEU members or staff.

WHO IS ELIGIBLE?WHO IS ELIGIBLE?WHO IS ELIGIBLE?WHO IS ELIGIBLE?WHO IS ELIGIBLE?
Members of the BCGEU in good standing are eligible to apply.

Relatives of BCGEU members or staff in good standing or relatives of
deceased or retired members are eligible to apply. Definition of a relative:
a spouse of same or opposite sex, parent, child, including a step-child
or foster child, brother, sister, grandchild, niece or nephew.

Applicants must be registering in a full-time post-secondary program
at a BC educational institution in the Fall of 2003.

Special consideration may be given to those applicants who are
planning to enter a post-secondary educational institution outside
British Columbia if the specific training program to meet their
educational needs is not available within BC.

Previous BCGEU scholarship winners are not eligible.

DETDETDETDETDETAILED CRITERIA:AILED CRITERIA:AILED CRITERIA:AILED CRITERIA:AILED CRITERIA:
A typed personal letter addressed to the Scholarship Committee

explaining applicant’s goals and career plans.
Applicants must have a letter-grade standing of C or better. Copies

of the grade standing must be included with the scholarship application.
Mature students may have this requirement waived.

A double-spaced, typed essay of 1,250 (minimum) to 1,750
(maximum) words on the topic “What educational and work related
issues are important to young workers and how can the labour
movement and the Canadian Federation of Students help to address
them?” shall be the basis for awarding the scholarship. No hand-written
essays will be accepted. The essay must be easy to read, double-spaced
typed with approximately 250 words per page. All references quoted
should be properly noted using acceptable notation practices and a
bibliography of references should be included. Libraries and English
Departments should be of assistance in this regard. Trade union and
labour history information is available from several sources such as
schools; regional and college or university libraries; as well as the BC
Federation of Labour; the Canadian Labour Congress; local unions
and District Labour Councils. There should be no reference in the essay
that may identify the applicant or his/her relative.

Deadline for the receipt of the criteria is Friday, February 28, 2003.
Late applications will NOT be accepted.

Scholarship recipients may be required to have their photos appear
in the “Provincial” magazine and/or in the local newspapers in their
area.

All essays and criteria referenced above are to be sent with a completed
Application Form and Cover Sheet, available below or from any BCGEU
Area Office, to:

Education Officer
Attention: Scholarship Committee

BC Government & Service Employees’ Union
2994 Douglas Street

Victoria, BC V8T 4N4


